
As followers of Christ, we 
are called to live in new 
ways. As I write this I am 
reminded that today’s 
reading from the Taizé 
website includes a 
passage from Jeremiah 
30: 17-22, I shall restore 
you to health and heal 
your wounds... It is one of 
many promises from 
scripture of wholeness for 
those who commit 
themselves to following 
God. It is a promise that 
speaks directly to those 
who are broken in spirit 
and to whom society has 
banished to its edges. It is 
a promise that gives us 
assurance and hope as we 
give leadership to this 
ministry. 
 
Several areas of newness 
are before us. They 
include the following: 
 
1. It has become 

increasingly important 
to us to recognize the 
spir itual component 
of leadership. As 
leaders we intend to 
assume an increasing 
responsibility for the 
spiritual health of the 
organization and its 
people. However, we 
cannot expect people 
to grow spiritually 
unless we ourselves 
become concerned 
about our own 
spiritual growth.   

 
2.   In the process of 

redefining our 
relationship with 
MCC, we will be 
looking for  a new 

name and logo. We 
expect new 
opportunities and 
partnerships as we 
explore the best ways 
to continue to develop 
our delivery of 
services. 

 
3.    Increasingly we are 

being called to work 
beyond our  borders. 
We sense significant 
opportunities beyond 
our current geographic 
and programmatic 
boundaries. We 
continue to pray for 
wisdom as we embark 
on these journeys, 
whether in overseas 
ministries or in other 
areas of social 
services. 

 
4.   Our work currently 

encompasses five 
distinct areas.  We 
provide services to 
people with 
developmental 
disabilities, mental 
health issues, brain 
injury, fetal alcohol 
spectrum disorder and 
also serve those who 
are elderly. With a 
new identity, it is 
expected that we will 
continue to explore 
additional areas of 
social services as 
opportunities and 
resources become 
available. 

 
5.   It is our desire to 

increase our 
cooperation with 
other  organizations 
in an attempt to 

maximize 
relationships and 
resources and 
minimize competition.  

 
6.   As the organization 

continues to grow we 
are paying increasing 
attention to 
infrastructure and 
equipping leaders for  
the future.  

 
In facing the new 
challenges set before us 
we also commit 
ourselves, as wounded 
healers, to continue to 
pray for the restoration of 
health and the healing of 
wounds of those we are 
called to serve.  
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being inadequate to meet the needs of 
their children.  However, in recent 
years, the group made a decision to 
incorporate and become involved in 
direct service as well.  It preferred, 
however, to be involved in service 
through a society that was experienced 
in providing services and for that 
reason approached MCC SCS to work 
with them on behalf of their adult 

Parent Suppor t Group 
(PSG) 
 
For the past three years, MCC SCS has 
had conversations with this charitable 
organization, founded by families who 
have adult children with developmental 
disabilities.  Initially, this group of 
families saw themselves primarily as 
advocates to a system that they saw as 

children. 
 
Most recently, MCC SCS, together 
with the PSG, submitted specific 
service proposals to the newly-formed 
Community Living BC, on behalf of 
some urgent needs currently being 
experienced by members of the PSG.  
We are currently awaiting word about a  
possible first contract. 
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MCC has chosen Living in New Ways 

as its theme for the year 2006 and it 

seemed appropriate for us to adopt it 

for our AGM this year as well.  It 

invites discernment and expression of 

where we have been, where we are and 

where we are going and above all, why 

and for whom. 

 
We look back to our journey over the 

past several years and today express 

gratitude to God for taking us through 

our first adventure of accreditation. We 

survived, received the prize and look 

forward to the added responsibilities. 

We commend our whole community 

for taking part in the process, the 

learning it experienced and the impact 

it will have on each of us in our 

ministry of  serving others. 

 
We praise God for the life that is ours 

today.  It enables us to pause and 

reflect on what is good and consider 

what our Lord requires of us. He 

whispers that we should act justly, love 

mercy and to walk humbly with Him.  

 
Your Board has watched the life in this 

community continue to be nourished 

and blossom. The folks that have been 

called to provide leadership, their 

circles of support and all the friends 

that we connect with are indeed a gift 

from God. 

 

We hope you recall that last year we 

continued exploring what tomorrow 

might look like. We invited you to 

respond to a variety of questions. We 

also sought feedback this past year 

from within our community.  We will 

be bringing our findings from these 

exercises to the AGM and solicit your 

prayers as we prepare to consider and 

apply the changes to living that we will 

explore together.  

 
We thank God for your support and 

may He continue to be with each of 

you 
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Choices and 
Connections (CAC) 
 
For the past 5 years, Choices and 

Connections has been located beside 

the MCC SCS office, and office staff 

have enjoyed the activity, 

celebrations and the volunteer help 

that proximity has afforded.  When 

Rock Place on Babich St. closed, 

CAC expressed an interest in having 

its program located there.  The 

options for separate and outdoor 

activities, “quiet”  space, and more 

room, have quickly made this house 

a very agreeable place to host the 

CAC program.  While CAC 

participants were sad to leave the 

Bourquin Cr. Site, they quickly got 

used to their new home.  Many even 

helped with the move. 
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volunteer effort alone, the CSHS has 
developed normative independent 
living apartments in the city of 
Chilliwack for 18 people with severe 
and persistent mental illness.  The 
society recently approached MCC SCS 
to test an expanded, more formal, 
working relationship, particularly as it 
related to staff support for people living 
in the community.  Conversations have 

Chilliwack Suppor tive 
Housing Society (CSHS) 
 
Over the past six years, MCC SCS has 
had informal working relationships 
with Chilliwack Supportive Housing 
Society (CSHS).  CSHS is a society of 
parents who operate a residential 
program for their adult children who 
have a mental illness.  By sheer 

discussed the range of relationship 
options, including ongoing informal 
supports, as provided by MCC SCS for 
its clients who are in CSHS apartments, 
to more formal asset-sharing 
agreements.  At this time, both 
societies are prepared to continue 
discussions towards some mutually-
agreeable ends. 
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on the people we support, and the staff 
who provide the ministry.  And we 
pray that, with the limited resources 
and constant demand, we will continue 
to provide wholesome Ways of Living 
that enrich and bless the people we 
support. 
 
 
 

day.  The challenge is to design the 
very best and yet most cost efficient 
New Ways of Living for each 
individual. 
 
When the books are closed on our 
fiscal year we will see that our budget 
has grown to over 14 million dollars.  
Just over 78% of that is directly tied to 
staffing costs.  A majority of MCC 
SCS staff time is tied to supporting 
people in their way of living. 
 
The MCC SCS budget has experienced 
steady growth over the last 33 years, 
but the demand on those dollars seems 
to be ever stronger as well.  MCC SCS 
staff have been wise and creative in 
their use of these limited resources.  
We rely heavily upon our contracts 
with government, and on our 
constituency who continue to support 
us.  We praise God for providing the 
people and financial resources that are 
needed. 
 
As we look to the future we pray for 
the continued blessing of God’s 
presence and wisdom and to be good 
stewards of the ministry opportunities 
we encounter.  We pray for blessings 

How dependent are we on the dollars 
we spend?  How can we live with less 
than we have needed in the past?  What 
are the new ways of thinking that are 
needed?  What are the New Ways of 
Living? 
 
For generations, living with parents and 
immediate family was the predominant 
way of providing care for people with 
disabilities.   Then the “government”  
introduced institutions and group 
homes, as the new way of living.  But 
because institutions robbed people of 
their individuality, their independence, 
their involvement in community, etc., 
new and better ways of living were 
needed. 
 
As well as supporting people in their 
own family settings and in group 
environments, the new ways of living 
for people who have a disability or 
mental health challenge include living 
on their own with staff support, living 
in close proximity to appropriate 
supports but still independently 
(cluster, assisted living, etc.) and “ life 
sharing”  with someone who provides 
supports in daily living.  Innovative and 
creative thinking is the order of the 
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Anne Marie’s story is one of courage, 
hope and perseverance. In spite of a 
lifetime of hardship and violence, Anne 
Marie held on to her dream of finding 
her family, with whom she was later 
miraculously reunited. 
 

Abuse, Trauma and Struggle  
 
Following an incident in her childhood 
where her father threw her across the 
floor, Anne Marie suffered a brain 
hemorrhage, which required surgery 
and left her unable to walk or talk. She 
was subsequently removed from her 
family and placed in foster care where 
she struggled through years of physical 
and speech therapy. By the time Anne 
Marie was 12 years old, she was able to 
walk and talk.  
 

The Biggest Dream of Her  L ife 
 
From this point onward, she began to 
dream of one day meeting her family 
again. Anne Marie began this journey 
by traveling to Vancouver Island to 
search for her foster mother who was 
nowhere to be found. Eventually Anne 
Marie came to Central Heights Church 
in Abbotsford where she was 
welcomed warmly and introduced to 
Kathy who directed her to the MCC 
SCS Fetal Alcohol Spectrum Disorder 
(FASD) Program. Once referred to 
MCC SCS, Anne Marie gained a 
support network of people who came 

along side her and helped her to find 
the empowerment she needed. MCC 
SCS supported her dream of finding 
her family.  She met Bonnie in St John, 
New Brunswick, who agreed to provide 
accommodation for Anne Marie while 
she looked for her family. Little did 
anyone know that Bonnie was to 
provide much more than 
accommodation.  
 

The Dream Unfolds 
 
Anne Marie headed off to St John alone 
to look for her family and the first thing 
she did when she arrived was to shout 
“hallelujah”  and kiss the ground. Her 
dream was starting to become reality… 
 
To her shock, Anne Marie discovered 
that Bonnie knew her brother Larry!  In 
four hours she contacted her brother, 3 
cousins, 2 nephews and 2 nieces. She 
also was able to connect with and meet 
her ninety-year-old Grandma who 
made homemade cookies and bread in 
honor of her arrival. Anne Marie 
discovered that her mother, whose life 
was changed when she had given her 
life to the Lord 30 years previously, 
had passed away in February 2005 due 
to kidney failure. Yet Anne Marie’s 
family was able to share with her the 
beauty of her mother’s life. Anne Marie 
learned that her mother was kind- 
hearted and generous, and willing to 
help anyone in need. 

A New Future of Family,  
Home and Community  

 
Reuniting with her family cauterized an 
open wound that had caused Anne 
Marie pain for many years. She is now 
able to develop a relationship with her 
family and begin to discover herself. 
Though Anne Marie recognized the 
role the Church and MCC SCS played 
in helping to make the dream of her life 
come true, she knew that it was God 
who guided her back to her family.  
Through perseverance and courage 
Anne Marie kept her dream alive and 
today her future includes family, home 
and community. She plans to fly to St. 
John to visit her family at Christmas 
and remains in close contact with the 
church and MCC SCS.  
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substance abuse and sexual abuse 
situations.  MCC SCS sees its 
relationship with Spirit Bear Society as 
having potential for making further 
connections for people who are 
affected with FASD.  Potential exists 
for MCC SCS to provide longer term 
housing and training in daily living 
skills, while the Spirit Bear’s aims are 

Spir it Bear Society 
 
Another society that MCC SCS has 
opened conversations with is the Spirit 
Bear Society.  This society has roots 
within the local First Nations.  Its 
purpose is to provide living and 
counseling supports to adolescent 
women who are struggling with 

more in short-term living and de-tox.  
Spirit Bear’s program may find that 
MCC SCS’s FASD program could 
provide long-term stable living for its 
“graduates” .    MCC SCS and Spirit 
Bear are currently discussing the level 
of formality that the relationship should 
have. 
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Anne Marie 
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residents were living in apartments in 

the city of Chilliwack, many of whom 

were “graduates”  of the First Avenue 

Kyeta Place program.  The TLP 

program is designed to provide daily 

staff supports to people living in the 

community—less intensive than those 

provided at First Avenue but more 

Transition L iving 
Program (TLP) 
 
Fraser Health Authority approached 

MCC SCS in 2005 to test our interest 

in developing a modification of the 

Supported Independent Living program 

in Chilliwack.  By June of 2006, six 

intensive than those provided by the 

Supported Independent Living 

program.  TLP provides a service that 

fills a gap that was badly needed — 

one that ensures greater support for 

those who might “ fail”  on their own 

without that help. 
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health issues.  At Topaz Place, these 
individuals will be able to live a full 
and rich life because of the support 
they will have to manage their 
condition. MCC SCS is in the process 
of arranging service for 12 people who 
will be referred by Chilliwack Mental 
Health Centre to live in Topaz Place.  
Staff will likely begin their training at 
Topaz on September 18th and residents 
will likely move in at the beginning of 
October. Topaz Place is a brand new 

Topaz Place 
 
For the past 15 years, MCC SCS has 
been expanding its mental health 
services to include housing needs, 
employment opportunities/training, and 
peer support.  

Recently, MCC SCS was awarded a 
new residential contract in Chilliwack 
to provide supports to individuals who 
are aging and also deal with mental 

residence built and owned by BC 
Housing and funded by Fraser Health 
and will be one of the first homes of its 
kind for aging individuals who also 
have a mental illness. It is our hope that 
Topaz will be a place where families 
will be proud to have their family 
members live. 
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MCC Supportive Care Services 
ANNUAL GENERAL MEETING Minutes 

Fr iday, November 4, 2005  
Bakerview Mennonite Brethren Church 

 
Theme:  “ Moving with Compassion”  
 
1.   Welcome and opening comments were given by Ken Kehler, chair. 
      (Printed reports by the Chair, the Executive Director, and Administrator are contained in the Fall issue of Focus)  Guests are introduced 

and appreciation is expressed to all who have come to this first Annual Meeting held on the evening prior to and separate from the AGM 
of the MCC BC.   

      Special music for the meeting is provided by the Taize group. 
  
AGM BUSINESS 
 
2.   M inutes.   
 
      The secretary gives highlights of the distributed minutes of the November 5, 2004 AGM. 
 
                               M /S/C that the minutes of the November 5, 2004 meeting be accepted as presented. 
 
3.   Nominations.    
 

Terms of Directors Henry Wiens and Marlyce Friesen have expired. Meeting affirms their appointment for a further 3 year term.  
Meeting is advised that Board members Carey Penner and Bob Martens are stepping down.  Appreciation is expressed to these retiring 
members.  It is pointed out that there are now two Board vacancies and the Board will seek to fill these positions.  

 
4.   Financial Statements.   
 

Gene Klassen presents the financial statements and gives explanation to the highlights of the year' s results.  He also reads the auditor' s 
report letter which declares that the statements present the financial position fairly.  

 
                               M /S/C that financial statements for  fiscal year  ending August 31, 2005 be accepted as presented. 
 
      Gene further gives details of the proposed budget.  
 
                               M /S/C that the budget for  the coming year  be accepted as presented. 
 
5.   Appointment of Auditors.  
 
                               M /S/C that the firm of Fr iesen Pankratz, Abbotsford be appointed as auditors for  the coming year . 
 
The Challenge 
 

Special guest Siegfried Bartel gives a personal recount of the formation and early vision of our organization as part of MCC.  He further 
describes how this organization became a society that was separate from MCC BC. He gives a passionate challenge for the organization 
to move on to its own identity and he felt that a change of name is now essential.  The organization was encouraged to keep ªin the name 
of Christº as part of the central mandate and that a suggested name would be ªMennonite Supportive Care Servicesº.   

 
Response and Dialogue 
 

John Konrad leads the meeting in a presentation and review of our mission, values and vision.  All persons attending were urged to 
contribute to a ªVision for MCC Supportive Care Servicesº by responding to these questions: 

 
1. What are current and emerging needs that you are aware of that you believe MCC SCS could and should support? 

 
2. Who, in your view, should be included in MCC SCS' s constituency (the people to whom the Board and staff are ultimately 

accountable)? 
                

3. Should MCC SCS consider changing its name? 
 
4. Which organizations do you think it is most important that MCC SCS should partner with in the future to best achieve its 

purpose, goals and vision? 
 

Results received will be reviewed by the Board as guidance in responding to the challenge. 
 
As a closing, Ken Kehler leads in the remembrance of those supported by MCC SCS who died during the past year.  Eight names are 
read out and a moment of silence follows. 

 
Meeting adjourned at 9:00 pm  
Minutes recorded by: Henry Wiens, Secretary.
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